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PREAMBLE

Phis Performance Contact theremattor tefered 1o ns  Contract” ) s entered mto between the
Comtty Government of Tonn Riyvey Cherermatier refered toas the ™ The County Glovermmen!

represented by 11 (he ¢ fovermor of PO Hox 20 70104, Hola (together with i ausgnees
and suceessors) of the one part, and the Charperson. County Public Service Boad (CPS1)

(herematter retened 10 as “the Bomwd"). (together with its assipnees and successors) of P
Box IRE-70101, Hola of the other pail

WHERFAS;

the County Government is commutted to ensuting, that public offices are well managed and

they are cost effective in delivering quality service to the public in line with provisions of the

Constitution of Kenya:

The County Government recopnizes that the Board hold a key tole in the implementation of the
County prioritics m order to improve the quality of life of the citizens and contribute to mikiny
Kenya globally competitive:

The purpose of this Performance Contract is to establish the basis for ensuting that efficient and
effective services are delivered to the people of Tana River County i line with the proyisions
of the Constitution. The Board is required to adopt systems that enable innovativeness and
adaptability of public services to the needs of users through digitalization of services.

this Performance Contract, therefore, represents a basts for continuous performance
improvement that meets the needs and expectations of the county residents.

Therefore, the parties here to agree as follows:
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1: Statement of Rﬂpunsilrllity by the Chairperson

) e “l) s
he Mandate of the Board as per the Connty Govermments Act 01! Secton 59 1

to:
a) Establish and abolish offices m the connty public service,
> " N . 1"
b) .‘\N\\\ll\l persons to hold or act in ofhices of the county |)|||p||( service mcludmg i the
Boards of cities and wiban arcas within the county and o contiem appomtments,

¢) Exercise disciplinary control over. and remove., persons, holdmg oracting m
those offices as provided for undes this Paut,

d) Prepare regulac reports for submission to the County Assembly on the execution of the
functions of the Board:

¢) Promote in the county public service the values and prnciples referred to m Articles
10 and 232

) Evaluate and report to the County Assembly on the extent to which the values and

principles referred to in Articles 10 and 232 we complied with mn the county public
serviee;

g) Facilitate the development of coherent, mtegrated human resource plannimg and
budgeting for personnel emoluments in countices;

h) Advise the County Government on human resource management and development,

i) Advise County Government on the miplementation and monitoring, of the national
Performance Management system in counties; and

1) Make recommendations to the Salaries and Remuneration Commission, on behalf of
the County Government, on the remuncration, pensions and gratuities for County
public service employees.

It is my responsibility to provide the required leadership in designing suitable plans and

strategies that will deliver the desired goals and contribute to high and sustainable socio-

economic development.

It is also my undertaking that 1 will perform my responsibilities diligently and to the best
of my abilities, to support the achievement of the agreed performance targets.
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PART I: Vision Statement, Mission Statement and Strateghe Objectives of the Boare

a) Vision Natement

5 _—— . . 1
An exemplary constitutional body 1 the provision of ti<for-purpose Connty Publi
Service.

b) Mission Statement

To enhance excellence in the County Public Service delivery by providimg the required
human resource in the most effective and efficient manner
¢) Strategic Objectives

1) To create a more resilient, agile and high performing county work force,

i) To foster an inclusive, equitable and positive work environment that enhances
employee satisfaction and retention;

1i) To invest in development, wellbeing and align employee individual, team gonls with
the County strategic goals; and

iv) To stay compliant with national laws, regulations and industry performance
standards.

Part 11I: Statement of Strategic Intent by the Chairperson

In carrying out my duties, T intend to put all my efforts towards contributing effectively and
efficiently to the achievement of the county development agenda as espoused in the Kenya
Vision 2030 and County Integrated Development Plan 11 (CIDP [11) 2023-2027. keeping, in
mind the specific priorities of the Board,

Bearing in mind the imperative of wnclusivity, I will implement the following

Strategic
Intentions during the Contract Period:

(a) Develop targeted recruitment strategies to attract and retain highly skilled staff:

(b) Monitor implementation and compliance with National values

and principles of
Governance and public service in the County;

(¢) Monitor the implementation of the County performance management sy
and

stem;

(d) Implement and enforce existing uman Resource policies throughout.
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Part IV: Commitments and Obligations of the County Government

" ) . ; " e Inﬁde
a) Acknowledgement of receipt of correspondences and approval of requests are

within the timelines stipulated in the Citizens™ Service Delivery Charter.
b) Release of budgetary allocation within three (3) days after the exchequer o

Part V: Reporting Requirements

The Chairperson shall prepare and submit quarterly and annual reports in the Prosieind Sl
to the designated agencies with copies to Council of Governors as specified in Section A% o
the County Governments Performance Contracting guidelines for the purpose of monitoring
progress and annual performance evaluation.

Part VI: Duration of the Performance Contract

This Performance Contract will run for one Financial Year from 1% July, 2025 to 30™ June,
2026.
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Vi Si ;
Part VI Signatories 1o the Performance Contract

RASHID OMAR [JERTARL

CHAIRPERSON A

For and on behalf of the County Government

veve......Date: .
H.E MAJOR (RTD). PROF. DHADHO GADDAE GODHANA
GOVERNOR
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Annex | Performance Contract Matrix for the Board

e | FERFORMANCE CRITERIA | UNITOF | WGT | BASELINE | - gy
, | AND INDICATORS MEASURE | (%) STATLS v
! f FY 2024725 FY 202572026 |
i i i
LI i ,
v FINANCIAL STEW ARDSHIP | | |
{ Al Absorption of Allocated Funds | o, I 4 99 68 100
| A2 Absorption of Ext o 3 100 i 100
._ \h_’bﬁucd Resources -temally | ’ | | )
A3 | Appropriation-in-Aid | Kehs | 1| 616041702 | 1000000
A1 Pending Bills Rang % 2 o |
L € an ° ] £ s ! =
| W eight Sub - Total 10 |
; B SERVICE DELIVERY i
| (Bl Implementation  of Cingens | % 3 100 100
f Service Deliv ery Charter ;
B2 g);ﬁgailzation of  Government | % ’ 3 100 100
‘ ices !
(B3| Resolution of Public Complaints % 2 100 100
| - Weight Sub - Totaj 8
| ! INSTITUTIONAL
 C L; - TRANSFORMATION
' Ci l ?e\'elopmicznt of County Planning % 3 100 100
;: - Framewor
‘ £2 Competence Development % 3 100 100
; ' C3. | Knowledge Management % 2 100 100
; ! 4 | (éascading of  Performance % 2 100 100
i | Contracts
. t | Weight Sub - Total 10
D ' CORE MANDATE
! D1. i Policy Development and % 6 100 100
‘ | Implementation
| D2. gglrlnc;i);jl?ce with Values and % 6 100 100
{ >
| D3. ; thimal Staff ~ Resourcing % 6 100 100
' | Undertaken
i D4 | Promotion of Good Governance % 6 100 100
| . and Ethical Practices
| DS. | Reports to Constitutional Bodies % 10 100 100
; | Prepared and Submitted
' D6, Human Resource Management and % 5 100 100
| | Development
| § D7 1 feﬂ;(m“:;z Management % S 100 00
| \ D8 | Employee Labour Relations % 5 100 o ]
‘ f_I_)‘) | Ease of Doing Business % 2 100 100
§ | D10 | Revenue Collection N/A N/A N/A N/A
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DIE | Disaster Management % 2 0o ,:“"’ .
DI | Customer Satisfaction | jepon | 2 | 100 | 100
““ " Youth Empowerment Initiatives % 2 100 100
DL | Produchivity Improvement % | 3 | NA | 199
7 Weight Sub -Total o e I S—
K GOVERNOR'S DIRECTIVES T
B1 | Governor™s Directives 7 2 TNA | 100
Implemented
4 | Weight Sub Total 2 - -
I AFFIRMATIVE WeN R ——
GOVERNMENT
1 ROCU REMENT B
F1. | Aceess to Government K shs. 2 3,536,000 3,194,775.60
Procureinent ()ppmtumtu,,
F2. | Promotion of Local Content in Kshs. 2 5,284,500 | 4,259,700.80
Procurement
Weight Sub - Total 4
G CROSS-CUTTING ISSUES
Gl. | Youth lntcmshlps/lndustr:al | No. 1.5 Y i2
Attachments/ Apprenticeships
G2. | Work Environment % 1.5 100 100
G3. | Compliance  with  Statutory %o | 100 100
Obligations
G4. | Asset Management %% 2 100 100
Weight Sub - Total 6
OVERALL TOTAL WEIGHT 100
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Anney 1) l“kplmmlnry Nutey

for Performance Indicators and Targets

v FINANC TAL S l'l".\\'r\l!ll.‘o‘llll'

AL Absorpiion OF Allocateq Fundy

{ ] r FV 9 Y& /Y | "
lu the by <028/2020, the Board commy, - absorh 100% of the total budger allocation
8 88.!0",447 O propramines

projects and activities for which the funds
Were approprinted ang Planne fi

amounting 1o kgl

A2, Absorpii Xter ili
orption Fxqey nally Mobilizeq Resour

In the Fy .’(),’.5/7“‘20.

cey

the Boarg COMMILS o absorly 100%, of the

Kshs. 1,000,000 to progy

and planned for

externally mobilized
resowrees totaling,

amney

+ projects and activities for which they
were appropriated

AJ, 1\|)propriaﬂion-inw\id

In the FY 2025/2026

+ the Board commits to mobilize re

sources an cash and in-kind
amounting, to Kshs, 1,000,000 from donors,

A4, Pending Bills

Inthe FY 2025/2026, the Board commits to

ensure that the pending bills do not exceed 1% of
the approved budget for the financial

year, translating to Kshs, 881,694.47.
R. SERVICE DELIVERY

B1. Implementation of the Citizens’ Service Delivery Charter

During the FY 2025/2026, the Board commits to the following;

i) Display the reviewed Citizens’ Service Delivery Charter prominently at the point of
entry using the prescribed format. For the purpose of visibility and legibibity by the
customers, the size of the Charter will be at the minimum, be three feet in width and
four feet in height, with clearly visible font size of the contents (10%);

if) Cascade the Citizens’ Service Delivery Charter to all Dircctorat
service turn-around timelines by the 2™ quarter (10%); | |

i) Customize the Citizens’ Service Delivery (‘harlte'r to unique ncc@ and convenient
access of the customers by among others by providing audio recordings and uploading
the Charter on the Board’s website by the 2" quarter‘(.z‘()"nz; e

iv) Sensitize all the Board’s staff on the contents of the Citizen’s Service Delivery Charter

{1 »
; . fhﬁ sz q? ar:::ir (l\::it/;,l);:gﬁilitments and standards in the Citizens' Service [)g!nery

" F-‘“SU“’ g I;il hing compliance to the commitments stipulated in the Charter
:htzl:;l: b:n;::tiikilzg (%uarteﬂy monitoring, analyzing and compiling comphance
quarterly reports (50%).

es, by factoring realistic
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B2. Digitalization of Government Services

During the FY 2025/2026. the Board commits to undertake the following:

i) Customer-facing and back-office services identified and prioritized for Busmness
Process Rc-enginccring (BPR) (10%);
i) Business processes for at least 259 of the prioritized services re-engineered (45% );

i) At least 25% of the re-engineered services digitalized (25%); and
1v) Digitalized customer facing services

applicable (20%).

on-boarded onto county online platforms where

B3. Resolution of Public Complaints
During the I'Y 2025/2026, the Board commits to the following;

1) Resolution of all complaints received (60%);

i) Requests on access to information received processed (20%); and

iii) Quarterly reports on resolution of complaints and processing of requests on access to
information submitted to the Office of the County Secretary (20%).

C.INSTITUTIONAL TRANSFORMATION
C1. Development of County Planning Framework

In the FY 2025/2026, the Board commits to undertake the following:

(1) Publish and disseminate the Board's Strategic Plan to key stakeholders by 4™ quarter
(10%);

(ii) Publish and disseminate the Tana River County HR Manual 2025 to the County
Departments (20%);

(ii1) Finalize development of the County Employment Equity Recruitment Plan (20%);

(iv) Publish and disseminate the Succession Planning and Management Policy to the
County Departments by 4™ quarter (10%);

(v) Develop Sexual Harassment Policy by the 4™ quarter (20%); and

(vi)Develop a Business Continuity Policy by the 4™ quarter (20%).

C2. Competence Development
In the FY 2025/2026, the Board commits to the following:

1) Interventions to address the identified skills gaps and training needs implemented
through capacity building/training (60%);

ii) Employee Performance Management refers to the assessment of individual
employee’s performance. It is based on the negotiated and agreed performance targets
that are drawn from the County Departments, Corporations and Boards annual work
plan and the PC. In this regard, the Board commits to undertake the following;

a) Individual employees’ annual performance targets for the FY 2025/2026 set

0r Y,

using the prescribed format by 3 1st July, 2025 (10%);
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b) Staff Performance Apprais
for the Fy 2024/2025 com
¢) An action plan developed
appraisal reports implemen

al for all employees undertaken an appraisal report
Piled by 317 August, 2025 (15%); and

and the recommendations emanating from the staff
ted (15%,),

(3. Knowledge Managemeny

LRV 008000 :
I the Y 202572020, the Board commis (¢ the following;

Participation i s deve
’ - \'pc"ll'iw'ul:; : - ldud”_p""-‘"l ofa County Policy on Knowledge Management to
wemieaded by the Office of the Governor by the 4" quarter (40%);

1) Participation in a baseline <o
and L‘ﬂ:\'iCily nccdl: seline survey on the level of Knowledge Management awareness
i ¢ S assessment to be gp . 3
spearheaded 2 -
by gt quarter (10%); | by the Office of the Governor the
‘ Participation 1 eve
i) pation in the development of Knowledge Management action plans with

appropriate monitoring and reporting f; : :
Governor (20%). porting framework spearheaded by the Office of the

(4. Cascading Performance Contract

. FY 2 :
:}Il;lit FY 2025/2026, the Board commits to cascade the first level Performance Contract as
ollows:

i) Chairperson to sign PC with the Board Secretary (20%);
it) Board Secretary to sign PC with the Deputy Director (30%); and
iii) The Deputy Director to sign Staff Performance Appraisals with the staff (50%).

D. CORE MANDATE
D1. Policy Development and Implementation
In the FY 2025/2026, the Board commits to the following;

(i) Whistle Blower Policy developed by 4™ quarter (60%); and
(i1) Implementation of the Delegation Instrument monitored by 4" quarter (40%).

D2. Compliance with Values and Principles

The County Government Act vests in the Board the mandate to promote, evaluate and report
to the County Assembly the extent to which the values and principles mentioned in Articles
10 and 232 are complied with throughout the County Public Service. In the FY 2025/2026,
the Board commits to promote the values and principies in Articies 10 and 232 as follows:

i) Authorised Officers, Directors and Sub-county Administrators sensitized on the
Code of Conduct and Ethics and Values and Principles in the public service by 4"

quarter (70%); and
i) Devolution supported by strengthening collaboration between the two levels of

Governments for improved service delivery by the 4™ quarter (30%).
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nai. npﬁmal Staff Resourcing Undertaken

nioard 18 committed 1o the provyg; i
[ he Bod Provision of o
Mimum st

and eflective service delvery. In this regard, the affing levels in the County for efficient

) Five-year County Recruitmen o Board commits 1o the following
P ) ent plan develope 1

) Qualified and ¢ o cloped by 4" quarter (50%);

: N competent Records Officer 4 ter (50%);

Board s registry (30%); =l recruited to manage the

i) Recruitment proposals from the

. i Departmente reui .
vaomviss availeble partments reviewed and aligned against the

withi .
un the authorized establishment (20%).

p4. Promotion of Good Governance and Ethica) Practic
¢ €8

The Board commits to exercise disciplinary control ——
. . ]
and ensuring speedy resolution of disciplinary cases. In :hn
following: : 15
i) Capacity of the B : .
1) : Ay oarfi,. including the Secretariat enhanced on Discipline and
Compliance through training by 4" quarter ( 40%); p
ii) Declaration of Income, Assets and Liabiliti ,
. 2 ilities (DIALS) proc e T
efficiency by 4" quarter (40%); and ) process automated to enhance
1i1) SenS{th.ze Authorised Officers (Directors, Sub-County Administrators and Ward
Administrators) on Declaration, Income Assets and Liabilities by 31% October, 2025
(20%). ,

aining a disciplined human capital
regard, the Board commits to the

D5. Reports to Constitutional Bodies Prepared and Submitted

In the FY 2025/2026, the Board commits to prepare and submit requisite reports to
Constitutional and Independent Offices as follows:

i) A report on diversity and ethnic compliance in the County Public Service to the
National Cohesion and Integration Commission (NCIC) by the 15" January, 2026
(30%);

ii) A report on the execution of the Board’s function to the County Assembly by 31*
December, 2025 (35%]); and

iii) A report on the extent to which the Values and Principles referred to in Articles 10 and
232 are complied with in the County Public Service to the County Assembly by 31

December, 2025 (35%).

D6. Human Resource Management and Development

The Board 15 committed to professiona!ize its staff as part of human capital management and

development. In this regard, the Board commits to the following:
i) Professional development programs for staff conducted (50%); .
i) The recommendations of the report on Staff Exit Interviews conducted during the

previous FY 2024/2025 implemented (30%); and ‘ -
iii) Leadership Development Programs conducted through mentorship and coaching

(20%).
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\ ¢ " -
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‘ Dinew ol the Honed e
Uaningy

LR VT

l““'l' ’lll"l"“l\ \' I ‘ll\
(CIINOY (300,

i
It prated 1

Management Commitice

py, Lmployee Labour Relationg

(i the EY 20282000 the Boad R PR TONT
o Resolution of all staly dicipline
tmehine ob sty days (40%,),

i Authorzed Oticers (Mirectony,

follow iy

s tened o the T ik within the supulated

Sub County Admimintaton s and W

sensttized an TOTS on s iphiy Mroceduies af (e workplace (20% ) and
i) AL statt sensitized on dvciplinggy Procedures i

Vihe workplice by the Authorized Officers
(40%).

Admmisteators)

DY, Ease of Doing Business
I the FY 2025/2026, the Board commts o the
1) Supplies contracts enforeed (50%);
i) Contractors/supplier s padd

lollowing
and

s per the stipulated tmelines (50%),
D10, Revenue Collection

The Board does not CHRARC I any revenye renerating activity, hence does not collect revenue

DI Disaster Management

The Board 1s commutted 1o the mamsteeaming, of disaste
programmes, projects and activities o ¢
event of a disaster. In this regard, the

sk management in its pohcies,
flectively manage loss of liy ¢

lthood and lives 1 the
Board commuts to the tollowing

D Participation in the disaster risk assessment and update of the risk profiles to he

spearheaded by the Directorate of Spectal Programmes i the Office of the Governor
(40%);

) Participation in the development of a disaster tesponse plan to be spe

atheaded by the
Directorate of Special Programmes i the

Office of the Governor (10%); and
) Interventions in the disaster response plan implemented (50%).

D12, Customer Satisfaction

The Board i commitied to evaluate how well public resources are being used to meet the

ncrd\‘
of the customers n or

der to determine on how to improve service delivery. In this regard. the
to the participation in a county-wide customer satisfaction survey to be
shen by the Department of Public Service Management, Administration, l)c} olution,
lation Communication Technology, Protocol and Public Communication (100%),

Boarq commits
undery
Inforg
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youth Empowerment Initiagiy o,
1
pl

he 1Y 2008200 he vy COmmg g,
Portne -

Promote y ol Mpowermen Ly
y outh unemployviment wndey, POy i e
1

Mty gy
Yontl %),
Pattot gy
leadership entienched oy,

addressed through oftering
et oppotumes 1o e
cployiie P | the and

) Pesitne motals, valye . and

volumteern gy
the Y o (R

» ',

Tor ttanstormatiy e

) ivity Tmprovemeny
pid. Productivity Tmy

Ihe Bo wd s commutted to (e measmement ol the
W .

SVstems) Wlizaon
s regard, the Board commpyg o
In

elheiency and effectiveness of resources
atal, technologpy agg )
(labout, | m conye

Tng mputs into (
N establishing

l)cp;ulmcm of p
ation Commupie

Participation |

aded by e
dmmistiation, Devolution, Tnfory,

Communication (100%),

ahity outpurs
of a connty-wide ba
ublic Service Mana
Aon Technology, p

115 B Sl seline
productivity Idex 1o be: speathe

sement,
rotocol and Publye

r. GOVERNOR'S DIRECTIVES

The Board commits to imple
Campaign, in line with the

Government Policies on N

ment the Directive on National Tree Growing
Governor'g commitment op Implement
rotection and ( ‘onserya

Communicated, g follows:

Restoration
ation of Specific National
tion in |

atural Resonree p

‘ana River County
and any other Directive that may be

S/No | Directive Name Directive Date Issued Directive Estimated Allocation Expected i
. “‘"‘rﬂp"‘m Timelines Cost (Kshy,) for Deliverables
Current
FY {Kshs.)

1 Nattonal Tree Togrow |5 21t 0™ June, 15,000 (0 15 000 00 U Minnnum
Growing billion trees December, 2026 allocated trees
Restoration for 2022 grown - 200
Campargn restoration seedhings (7004

of 106 and

milhon 1) Key

hectares stakeholders
2032 This mobthzed to grow
miliative 1y in bianson
expected to with the
merease the Departinent of
forest and Fnvironment ang
tree cover Climate Chan ge
from 12% to (30%)

30% by

2032

F.AFFIRMATIVE ACTION IN GOVERNMENT PROCUREMENT

F1. Access to Government Procurement Opportunities

The Board is committed to the empowerment of Youth, Women and Persons with Dns:xlnl; I‘u
: i awi ini [30% of the
(PWDs). In this regard, the Board commits to allocate and award a minimum (:\t a(ll 0" "
' : : 1 «shs. 3 1€ 5 60 and a further
fotal procurement budget of Kshs. 10,649,252 translating to Kshs. 3,194 775 60 a
: . 0
2% of the 30% translating to Kshs. 63,895.51.
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on, the Board commits to facilitage achievemen, of the ¢ l
In additroth - y

li’”"w";!l,ld the capacity ofthe three (3 1y
Bu

ement procedures, reg wrement for ...
';“,cult"lt'" | | t for

Siiiment
_ he specific " dwt_“mg ("Wem'"c"' Procuremeny
yportunitics on the specific OPportunities available.
Of

|’|c‘-(l"““ry the registered Lroups as affiematiye action; ang
i) cubmit 10 PPRA a summary of the Procuremeny Opportun
||I) L

. itics allocateq 1, the targe
coups in the format provided on e PPRA website (quart A
o

erly, bi-annually).
otion of Local Content in Procurement
"2. l"'on‘

yoard iS committed to the pPromotion of ¢
y Al o
The B

that will contribute to, among others,
‘\q «
gervice:

- dustries. :
IndllI procurement budget of Kshs. 10,649 257 translating to Kghs. 4,259,700.80. In addition,
fota :

G CROSS-CUTTING ISSUES
;-l Youth Internships/Industrial Attachments/Apprenﬁceships
Gl

he Board is committed to the progressive engagement of th

L‘t‘: chment programmes for skills transfer. In this regard,
ac .

;,f 12 Youth in Industrial Attachments.

e Youth in Internship and Industrial
the Board commits to engage a total

o Worz Encv;rr:;?tﬂtzgtto the improvement of physical work areas and facilities as well as

t{lteiflfnaeldi:e surrounding of the work place, including social, psychologica?, environmental

as well as ergonomic factors. In this regard, the. Board commits to the follov?'mg: .

i) An internal work environment survey carried out and a work plan for implementation o
the recommendations prepared by the end of the second quarter (50 io); and

i) The survey recommendations implemented as per the work plan (50%).

G3. Compliance with Statutory Obligations

¢ ernine i tions,
The Board is committed to the compliance with laws and regulations governing its operations
but not limited to the following: .
i) Public Procurement and Asset Disposal Act, 2015 (2016)’10"/ )i
0 ),
8) Development and adherence to the procurement plan ( e Anbarity (WRA)
b) Submission of the plan to Public Procuremen't Regu ?tot/) -‘%lct August. 2025
through the Department of Finance and Economic Planning by 31st Aug
(5%); and . 4 1s to the Authority
¢) Subn)l’ission of bi-annual procurement plan "“pk“memﬂm-m r:‘lllk :;1: format provided
through the Department of Finance and Economic Planning
> 0 o
in the PPRA website — www tenders.go ke. (5%) > i ;
i) Remittance of Statutory Deductions (80%) - these Wdues by beneficiary employees,
"Payment of Higher Education Loans Board’(HE‘LB) :
Page 15 of 16
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- taxes, Social Healgh IW Fung (Shig), N
’:‘Z:} Provident Funds, Grag, Pay A
(NS

#e, :

seralives (SACCO) and By TeMittange, " S Savingy g Creds
Coop: v’
anagement
 garset™ tied 1o ensure thay
... committed to en asset
4 15 comm ‘ Manag, Sthuctureg and g,
" e for prodent management of Public assets gy g CCOMOMC o s0cial b;”.ff;i‘?
 pie ‘ The Board therefon; commits tg the folkr.\mg sto
h e‘;m of Assets Cﬁabhshgd%lad (30%),
PLL ‘_as Ownership documents acquired (39v, ); and
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